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ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Association as the representative for collective negotiation
concerning the terms and conditions of employment for all staff, but excluding supervisory personnel
having the power to evaluate performance, hire, discharge, discipline, or to effectively recommend
the same.

Included are:

Classroom Teachers, Nurses, Learning Disability Teachers/Consultants, Social Workers and
Psychologists, Behavior Specialists, Librarians, Technology Specialists, Guidance Counselors,
Para-professionals

Excluded are:

Superintendents, Principals, Assistant Principal, Business Administrators, Supervisors, Latchkey

Staff, Confidential Secretaries, ASAP personnel who are not contractual, Substitute Teachers.

B. Unless otherwise indicated, the term "teachers", when used thereinafter in this Agreement, shall refer
to all professional employees represented by the Association in the negotiating unit as above

defined.

C. The Board and The Association agree that those portions of the agreement which do not specifically
apply to certificated employees (teachers) shall be made applicable to non-certificated employees,

except that the following provisions shall not apply to non-certificated employees:

Article XXIII —Evaluation of Students
Article XXV - Teacher in Charge
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ARTICLE II
NEGOTIATION PROCEDURE .
The Board agrees to enter into collective negotiations over a successor Agreement in

accordance with Chapter 123, Public Laws of 1974; N.J.S.A. 34:13A-1 to 34:13A-13 in a good-

faith effort to reach agreement on all matters concerning the terms and conditions of teachers’

employment. Any agreement so negotiated shall apply to all teachers, be reduced to writing and,
subject to ratification by the Board and the Association, be signed by the Board and the

Association.

During negotiations, the Board and the Association shall present relevant data, exchange points
of view and make proposals and counterproposals. In support of such negotiations the Board
shall make available to the Association for inspection all pertinent public records as the

Association shall request.

Both parties agree this Agreement incorporates the entire understanding between the parties on
matters which were the subject of negotiations. This Agreement shall not be modified in whole
or in part except by an instrument in writing duly executed by both parties.

The Board agrees to negotiate solely with the legally certified majority representative.

The parties mutually pledge their representatives shall be clothed with all necessary power and
authority to make proposals, consider proposals, and make counter proposals in the course of

negotiations subject to final ratification by the Board and the Association.

The parties mutually agree that should negotiations for a successor collective bargaining
agreement not be completed prior to the expiration of this collective negotiations agreement,
unit members shall not be advanced on the salary guide either vertically or horizontally, and
receive no increase in compensation until a new agreement is reached. Unit members shall
continue to receive the same salary received on the final day of this collective negotiations
agreement until such time as a successor agreement is reached.

Movement on the guide shall be interpreted to include a vertical step increase and/or a column
differential based on educational credit or degree attainment. Unit members shall have their
salary frozen until negotiations for a new contract are completed, the agreed upon salary
increases have been distributed through mutually acceptable guides, and both parties have
ratified the agreement.



ARTICLE 111
GRIEVANCE PROCEDURE

A. Definition of Grievance - Any controversy arising from the interpretation,application or violation

of policies, agreements and administrative decisions which affect an employee.

B. Purpose
1. The purpose of this procedure is to secure, at the lowest possible level, solutions to the

problems which may affect an employee's terms and conditions of employment. Both parties agree
that these proceedings will be kept as informaland confidential as may be appropriate at any level of

the procedure.

23 Nothing herein contained shall be construed as limiting the right of any teacher having a
grievance to discuss the matter informally with the appropriate memberof the administration,
provided the adjustment is not inconsistent with the termsof this agreement and that the Association

has been given the opportunity to be present at such adjustment and to state its views.

C. Procedure

L. The number of days indicated at each level should be considered as a maximum. The time

limits specified may, however, be extended by mutual agreement.

2. In the event a grievance is filed at such time that it cannot be processed through all the steps
in the grievance procedure by the end of the school year, the grievant or the Association shall have
the option to proceed directly to Level 3 of the grievance procedure. Said grievant(s) shall have the
option to present said grievance at Level 2 at the first regular Board of Education meeting in

September prior to proceeding to Arbitration.
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Level One-Superintendent (verbally)

A teacher(s) or the Association with a grievance may first discuss it with the Superintendent either
directly or through the Association's designated representative with the objective of resolving the
matter informally within fifteen (15) school days of the occurrence. Both parties have ten (10)

school days to work to resolve the matter informally.

Level Two-Superintendent (in writing)

If, as a result of the informal discussion, the matter is not resolved to the satisfaction of the
employee within five (5) working days, he or she shall set forth his or her grievance in writing
and present it to the Superintendent on the grievance form specifying:

The specific nature of the grievance and the date of the occurrence;

The nature and the extent of the injury, loss, or inconvenience;

The date and time of presentation:

The results of the previous discussions; and

The relief sought.

The Superintendent shall communicate his or her decision to the employee in writing within seven

(7) working days of the receipt of the written grievance.

Level Three —Board of Education (in writing)

The employee may request a review of the grievance by the Board of Education if the written reply
from the Superintendent is not to the employee’s satisfaction. This must be done within five (5)
working days after receipt of the Superintendent’s decision. The Board shall conduct a hearing
within thirty-five (35) calendar days of the Association’s request for review. The Board shall render

a decision, in writing, within ten (10) working days from the hearing.

Level Four
In the event the grievance has not been resolved at Level Three, the following provisions and
procedures shall apply. The parties agree that there are two types of grievances for the purpose

hereinafter set forth more particularly as follows:
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Type One: Grievances involving the meaning, application or interpretation of the terms of this
Agreement.

Type Two: Grievances involving the interpretation or application of rules and regulations,
policies, or administrative decisions.

Type One Grievance

In the event that a Type One Grievance has not been resolved at Level Three, the teacher may
within ten (10) school days following receipt by him of the determination of the Board, submit the

matter to the Public Employment Relations Commission for binding arbitration.

In the event that the teacher shall elect to submit the Type One Grievance for binding arbitration, the

following provisions shall apply:

(a)An arbitrator shall be selected pursuant to the rules of Public Employment Relations

Commission.

(b)The arbitrator shall be bound by the parameters of the Type One Grievance definition

stated above.

(c)The decision of the arbitrator shall be final and binding upon parties.

(d)The costs of services of the arbitrator shall be borne equally by the Board and the
Association. The arbitrator shall set forth the findings of fact and reasons for making the

award within a reasonable time after the conclusion of the arbitrationhearing.

Type Two Grievance

In the event a Type Two Grievance is not resolved at Level Three, the employee(s) may within ten
(10) school days following receipt of the determination of the Board, submit the Type Two matter to
the Public Employment Relations Commission for non-binding arbitration. In the event that the
teacher shall elect to submit the Type Two Grievance for non-binding arbitration, the following

provisions shall apply:




(a) An arbitrator shall be selected pursuant to the rules of the Public Employment

Relations Commission.

(b)The arbitrator shall be bound by the parameters of the Type Two Grievance definition

stated above.

(¢)The decision of the arbitrator shall not be binding upon either party but ratheradvisory.
Each party shall review the findings of the arbitrator and certify to the other within ten (10)

days of receipt thereof in writing whether the finding will be accepted.

(d)The costs of services of the arbitrator shall be borne equally by the Board and the
Association. The arbitrator shall set forth the findings of fact and reasons formaking his
non-binding advisory decision within a reasonable time after the conclusion of the

arbitration hearing.

Disclaimers

Neither a Type I nor Type I Grievance may be brought to arbitration under any of the following

circumstances:

1. Any matter for which a specitic method of review is prescribed by law or any rule or

regulation of the state Commissioner of Education.

2. A complaint of a non-tenured teacher which arises by reason of his not being employed or of

being discharged during the school year.
3. A complaint by any certified personnel occasioned by appointment to or lack of
appointment to, retention in or lack of retention in any position for which tenure either is not

possible or not required.

Rights of Teachers to Representation

Any aggrieved person may be represented at all stages of the grievance procedure by himself, or, at

his option, by a representative selected or approved by the Association.
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Miscellaneous

1. All meetings and hearings under this procedure shall not be conducted in public and shall
include only such parties in interest and their designated or selected representatives, heretofore

referred to in the Article.

2. All documents, communications and records dealing with the processing of a grievance
shall be filed in a separate grievance file and shall not be kept in thepersonnel file of any of the

participants.

3. Forms for filing grievances, serving notice, taking appeals, making reports and
recommendations and other necessary documents shall be prepared jointly by theSuperintendent
and the Association and given appropriate distribution so as to facilitate operation of the grievance

procedure.

4. Failure at any step of this procedure to communicate the decision on a grievance within the
specified time limits shall permit the grievant to proceed to the next step. Failure at any step of the
procedure to appeal a grievance to the next step within the specified time limits shall be deemed to

be a waiver of further appealof the decision.

5. If, in the judgment of the Association, a grievance affects a group or class of teachers, the
Association may submit such grievance in writing to the Boarddirectly and the processing of such
grievance shall be commenced at Level Three. The Association may process such a grievance
through all levels of the grievance procedure even though the aggrieved person does not wish to do

S0.

6. The arbitrator can add nothing to nor subtract anything from the Agreement between the

parties.
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ARTICLE IV
ASSOCITATIONS RIGHTS AND PRIVILEGES

The Board agrees to furnish to the Association in response to reasonable requests from time to time
all available information of public record. The Association agrees to furnish to the Board a list of its
members in good standing. In the event there are any changes in the membership or the officers of

the Association, the Association shall immediately notify the Board of such change in writing.

Whenever any representative of the Association or any teacher is mutually scheduled by the parties
to participate during working hours in negotiations, grievance proceedings, conferences, or meetings

he/she shall suffer no loss of pay.

The Association and its representatives may request the Board to allow them the use of school
buildings at reasonable hours provided this shall not interfere with or interrupt normal school
operation and provided there is no substantive costto the Board of Education. Approval of the
Board of Education shall not be unreasonably denied. Request for the use of school buildings

shall be provided in writing to the Superintendent at least the day prior to the requested time.

The Association shall have the privilege to use the school mailboxes as it deems necessary and

without the approval of the Superintendent or other members of the Administration.

The rights and privileges of the Association and its representatives as set forth in this Agreement
shall be granted only to the exclusive representatives of the teachers and to no other

organization.

Representatives of the Association, the New Jersey Education Association,and the National
Education Association, shall be permitted to transact official Association business on school
property at all reasonable times subject to adequate written notice being given to the
Superintendent, and provided this shall not interfere with or interrupt normal school operations

or extra-curricular activities.

The Association shall have the privilege to use school facilities and equipment including,

computers (except computers in adminisfragtiveoffices), other duplicating equipment, calculators,
p P p P g equip
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and all types of audio-visual equipment at reasonable times, when such equipment is not
otherwise inuse provided the Association pays reasonable costs for necessary materials, and
damages caused by the Association and further provided that the use of said facilities and

equipment shall be for Association business only.

The parties agree that under this section political activity shall not constitute Association
business. However, the parties expressly agree that there shall be no censorship whatsoever of

materials placed on the Association bulletin board in the teacher's room.

The Board will continue to make areasonable effort to provide a telephone in a sole designated

areaidentified as the teacher's lounge.

ARTICLE V
SCHOOL WORK YEAR

The Board agrees that the Association shall be consulted before adopting the calendar for each of
the school/work years covered by this Agreement. The teacher work year shall be 183 days, which
shall include three days of in-service. One (1) additional In-Service day for new employees. A new
employee is defined as teachers who have no previous instructional experience in Woodbine. Each
employee attending shall receive a $200.00 stipend. The Board shall establish the work year for

each job description.

ARTICLE VI
TEACHINGHOURSAND TEACHINGLOAD

Teachers shall be required to sign in and sign out as per present practice.

A teacher's total in-school workday shall consist of seven (7) hours (of which 1/2 hours shall be non-

student contact time) including a duty free lunch period ofthirty (30 minutes).

1. Parent-teacher conferences may extend the seven (7) hour day by a maximum of two (2) hours.

2. Monthly faculty meetings may extend the day for a maximum of sixty (60) minutes.

3. All employees shall be dismissed when the student day ends, for those attending, Back to School
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Night, Holiday program, Spring Concert and Field Day/Fun Night, provided the Board elects to

continue these functions, or any of them.

4. Committee Meetings-Title I School Improvement Committee shall be paid $30.00 per hour. All
other Committee members shall be compensated at $30.00 per meeting. Meetings shall be no longer
than one (1) hour in length and shall begin at the end of the employee’s workday except for School
Leadership Committee, which will begin as early as possible. The Committee meeting dates shall be
announced one (1) month prior to meetings when possible. Each certified staff member must serve

on one (1) committee of their choosing.

When a specialist assumes responsibility of a classroom, the regular classroom teacher shall not be
obligated to remain with his or her classroom and may use such time for preparation.  Except foran
emergency, teachers shall not be assigned to cover classes during their preparation period in which

they are relieved.

All certificated staff shall be guaranteed five (5) prep periods per week, with each prep period
being a minimum of 30 minutes. Every effort will be made to schedule forty (40) consecutive

minutes of daily prep time.

ARTICLE VII
NON TEACHING DUTIES

The Board and the Association acknowledge that a Teachet's primary responsibility is to teach and

that his energy should, to the extent possible, be utilized to this end.

Therefore, they agree as follows:

1. Teachers shall be responsible for homeroom, moring, and after school supervisory duty of

approximately 25 minutes duration, which shall be on an equitable rotating basis.

2, Student attendance shall be reported to the central office daily by each classroom teacher

in accordance with procedures established by the Superintendent. Attendance shall be

§ |
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maintained by the central office.

3. Teachers who are required to use their cars in the performance of their professional

duties shall be reimbursed according to OMB Circular #34 at $0.31 per mile.

4. The Board agrees to indemnify and hold each member of the bargaining unit harmless
from any and all liability arising from any action committed or omitted by any member
of the bargaining unit within the scope of his or her authority. Intentional torts are

expressly excluded from the within indemnification provision.

ARTICLEVIII
TEACHER EMPLOYMENT

Each teacher shall be placed on his or her proper step of the salary schedule in accordance with

Paragraph I below.

i. Credit on the salary schedule may be given for previous outside teachingexperience in a
duly accredited school upon initial employment in the Woodbine School District. Additional
credit for military experience shall be in accordance with the law. In order to be eligible for
incremental movement on the salary guidea teacher must have completed 135 school and/or
working days within the current school year for which they are being paid a salary, including
orientation, professional, sick leave, personal days and NJEA convention days shall receive a full
year credit toward advancement on the salary guide and/or any other financial/seniority benefits

normally due said teacher.

Teachers and non-tenured staff shall be notified in writing of their contract and salary status for
the ensuing year no later than May 15" . Salary status shall be understood as step on guide

according to classification.

Contracts given to certified staff in each of their first four years shall be known as probationary

contracts. Either party may terminate the contract upon thirty (30) days written notice.

4] 1
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Dismissal procedures of teachers under tenure shall be that prescribed by Statute or other

applicable regulations.

ARTICLE IX
SALARIES

The salaries of all teachers covered by this Agreement are set forth in Schedule "A" which is

attached hereto and made a part hereof.

Employees shall be paid in twenty (20) semimonthly installments. Employees will receive their
checks on the 15th and 30th of the month. When a payday falls on or during a school holiday or

vacation, employees shall receive their paychecks on the last previous working day.

Compensation for seasonal activities will be granted at the completion of said activity. In the case of
a long-term activity, one-half the stipend due will be granted in December, one-half will be granted
in June. Normally, all other stipends (Curriculum, Latch Key, Home Instruction, etc.), shall be

paid in a separate check.

Personnel anticipating salary classification change for the next school calendar year must notify the

Superintendent's office in writing by December 1° of thepreceding school year.
Paychecks shall begin immediately following the first full pay period in September. Teachers shall
receive their final checks on the last working day of June provided that, inthe opinion of the

Administration, the employee has completed all required work to close out the school year.

Teaching staff members shall be compensated for extra-curricular activities/ extra service pursuant to

Schedule "B" annexed hereto.

The Board will withhold from employees' pay such amounts as authorized and transfer sameto

ABCO.
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ARTICLE X
TEACHER ASSIGNMENT

All teachers shall be given written notice of their tentative class and/or subject assignments and room

assighments for the forthcoming year not later than May 31.

In the event the changes in such schedules, class and/or subject assignments or room assignments

are made after May 31st, any teacher affected shall be notified promptly, in writing.

ARTICLE XI
VOLUNTARY TRANSFERS AND REASSIGNMENTS

1. No later than April 30 each school year, the Superintendent shall deliver to the Association and

post in the school building a list of known vacancies for the following year.

2. Teachers who desire a change in grade and/or subject assignments may file a written statement
of such desire with the Superintendent no later than May 15", In the event of vacancies
occurring after April 30", the Board shall instruct the Principal to make an immediate
announcement as specified in A (1) and not less than two weeks shall be allowed for teacher
applications for transfer. There shall be written notification of any position openings occurring

during the period between June 20th and August 30thsent by email to all employees.

3. As soon as practicable, the Superintendent shall post in the school and deliver to the Association
President a schedule showing the names of all the teachers who have been reassigned or

transferred.

Staff already employed by the Board should be afforded equal employment opportunity for any

vacancies. [f a staff member’s request or application is denied, he shall be notified, but said staft

member shall have the right to reapply for subsequent vacancies in the future.
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Any of the foregoing is not to preclude applications or requests at any other time of the school year
for openings which may occur. The Superintendent of Schools shall notify, in writing, the
Association President and post in the faculty lounge, a list of the vacancies (including, but not limited
to: peer coaching, curriculum training, Schedule B, Homework Club), which shall occur during the
school year. Posting shall cover summer employment positions. All employees shall have a right to

apply for a posted position.

ARTICLE XII
INVOLUNTARY TRANSFERS AND REASSIGNMENTS

Notice of an involuntary transfer or assignment shall be given to teachers as soon as practicable, and
except in cases of emergency, not later than July 1*. This shall in no way preclude the Board's right

under statute to transfer and reassign.

When an involuntary transfer or assignment is necessary, the individual teachers shall be afforded the
protection of any rules, regulations, state statutes, laws and provisions of the Constitution of New

Jersey and/or the United States.

Aninvoluntary transfer or assignment made during the school year shall be made only aftera
meeting between the teacher involved and the Superintendent, at which time the teacher shall be
notified ofthe reason therefore. If an involuntary transfer or reassignment isnecessary during the

summer, every reasonable effort will be made to contact and meet with the teacher involved.

ARTICLE XIII
PROMOTIONS

When promotions on the administrative-supervisory level of responsibility become vacant, such
vacancies shall be adequately publicized by the Board. Notice of such vacancies shall include a
deadline date no earlier than two weeks from the date of announcement for filing application. There
shall be letter notification of any positionsoccurring during the period June 20" and August 30"
sent to the Association President. All applicants shall be notified of the final determination of the
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ARTICLE XIV
EVALUATION

General Provisions

1. All evaluations and observations of the work performance of certificated staff and support

staff shall be conducted in accordance with current NJ State Law.

2. Written evaluation policies, job descriptions, and performance objectives, where applicable,
adopted by the Board of Education will be distributed to all staff members prior to the

opening of school in September.

3 Following the distribution of the written evaluation policies, job descriptions, and
performance objectives, where applicable, the Superintendent of Schools shall review the

aforementioned orally with the staff members prior to the opening of school in September.

4. Persons authorized to supervise staff members will be listed and designated by the
Superintendent of Schools. Copies of this will be distributed to all staff members annually.

No teacher/certified staff member will evaluate another staff member.

5. All monitoring or observation of the work performance of an employee shall be conducted
openly and with full knowledge of the employee. The use of public address, audio systems,

and similar devices shall be with full knowledge of the employee before such use.

6. The observations, evaluations, and conferences will serve to identify strengths and
deficiencies with a view to providing assistance and improving the employee’s

competence.

A The signed evaluation will also serve as a basis for recommendations regarding re-

employment,
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8. An employee shall be given a copy, written or electronic, of any evaluation report prepared
by the evaluator at least one day before any conference to discuss it. The employee shall
have a conference with that evaluator within fifteen (15) working days after such evaluation.

9. An employee’s response to the evaluation must be made in writing, within ten (10)

working days of the conference, copies of which will attached to each party’s copy.

10. No evaluation report shall be submitted to the central office, placed in the employee’s file
or otherwise acted upon without the employee having prior knowledge of the contents of
the report. An attached form shall be available for employee responses. No employee

shall be required to sign a blank or incomplete form.

Certificated Staff

1. Observations shall be in accordance with current New Jersey State Law.

2. Observations shall be made by appropriately certified employees of the District
administration.

Support Staff
1. Support Staff employees shall be evaluated one (1) time each school year.

ARTICLE XV
TEACHER FACILITIES

Each school shall have the following facilities if possible:

L, Space in each classroom in which teachers may store instructional materials and

supplies.

2; A teacher work area containing adequate equipment and supplies to aid in the

preparation of instructional materials.
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3. In addition to the aforementioned teacher work area, an appropriately furnished
room shall be reserved for the exclusive use of teachers as a faculty lounge. It shall
be cleaned regularly by the school's custodial staff.

4. A serviceable desk and chair and filing facilities for the use of each teacher.

5. A communication system allowing teachers to communicate with the main office
from their classrooms.

6. Well-lighted, clean teacher rest rooms, separate for each sex and separate from the
students' rest rooms.

7. Suitable closet space for each teacher to store coats, overshoes and personal articles.

8. Copies exclusively for each teacher's use, of all textbooks used in each of the
courses he/she is toteach.

9. All classrooms shall have an interactive whiteboard or chalkboard.

10. Adequate books, paper, pencils, chalk and erasers, and other such materials required in
the daily teacher responsibility.

ARTICLE XVI
SICK LEAVE
A. All 10 month unit members shall be entitled to ten (10) sick leave days each school year as of

the first official day of said school year whether or not they report for duty on that day. Unused

sick leave days shall be accumulated from year to year with no maximum limit. *(Those

employed on a contractual twelve (12) month basis shall be entitled to twelve (12) sick leave

days)*. Part time employees covered under this agreement shall receive prorated sick leave pay

=
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based on their regularly scheduled hours 0§ work.
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Each 10 month unit member shall be notified in writing of the total amount of unused sick leave
credited to him/her as of the end of the school year. Such notification may be issued at any time

prior to October 21 of the same year.

Upon retirement from the District and after twenty(20) years of service in the District, the
amount for each sick day and unused personal leave days will increase to $75.00 per day to
a maximum of $15,000.00 payable over two(2) academic years in accordance with IRS
regulations regarding deferred compensation. The employee must provide notice of

1** of the year preceeding retirement.

retirement by December 3
Employees who have perfect attendance, that is, no annual use of sick leave, or
critical illness leave, or personal leave shall receive an attendance bonus o £ $300.00 within thirty

(30) days after the close of the school year effective July 1, 2009.

ARTTCLE XVII
TEMPORARY LEAVES OF ABSENCE

Employees shall be entitled to the following temporary accumulative leaves of absence with full pay

each school year.

1. Up to three (3) days leave for personal leave which shall be for the purpose of meeting a
need which cannot otherwise be met outside the regular school day. Part time employees covered
under this Agreement shall receive prorated personal leave based upon their regularly scheduled
hours of work. Except in case of emergency, any teacher requesting personal leave must give in
writing, forty-eight (48) hours advance notice to the Superintendent/Designee. Approval of personal
leave shall be at the discretion of the Superintendent/Designee, which approvalshall not be
unreasonably withheld. Personal days are not to be taken before or after a holiday or sick day. Upon
the presentation of special circumstances, an employee may be permitted to take a personal day-
contiguous to a holiday with the recommendation of the administration and the approval of the
Board. Approval will not be unreasonably withheld. A written explanation will be provided with a
denial. Unused personal leave days shall accrue as sick leave in future years.
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2. Personal Day Lottery Language
An employee may request a personal day, 1 day before or 1 day after a holiday for use as a travel

day. The holidays for this lottery are defined as: Columbus, Thanksgiving, Winter Break, Martin
Luther King, President's weekend, Spring Break, and Memorial Day weekend.

If more than one person applies for either of the days (the day before or the day after), a lottery
system of interested staff will be used to determine who will receive the personal day. The Board
will hold the lottery if needed at the October staff meeting or within the first week of October.

Woodbine Educational Association representatives will be observers.

Employees shall be entitled to the following non-accumulative leaves of absence with full pay each

school year.

1. Bereavement- Up to five days in the event of death of an employee’s spouse, domestic partner,
child or step child, parent or step parent, sibling, father or mother —in-law, grandparent, or member of
the immediate household. One (1) day shall be granted to attend the funeral or service of other

relatives. The employee should provide notice to the office as soon as practical.

2. Critical Tllness — Up to three (3) days in the event of a critical illness of an employee’s spouse,
domestic partner, child or step-child, parent or step parent, sibling, father or mother-in-law,
grandparent, or member of the immediate household. Critical illness is defined as admission to a

hospital with a serious or life threatening condition or same day surgery as certified by a physician.
3. Other leaves of absence with or without pay may be granted by the Board in its sole discretion.
4. Up to three (3) days per year for President of the Association or his designee to attend

conferences, workshops, or convention, provided the Association pays for the salaries of substitutes

needed to cover absence of said representatives.
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ARTICLE XVIII
EXTENDED LEAVES OF ABSENCE

A leave of absence without pay of up to one year may, in the Board's discretion, be granted to any
teacher who joins the Peace Corps, Vista, National TeacherCorps, or serves as an exchange or
overseas teacher, and is a full-time participant in either of such programs, or accepts a Fulbright
Scholarship. Teachers must submit their request for this leave within a reasonable time frame that

permits the district to secure an appropriate replacement during the teacher’s absence.

Due to a medical disability which is substantiated by a certificate from a medical doctor, a teacher
shall be granted an extended leave of absence without pay; however, the Board shall have the right
to have the teacher examined by a physician of the Board choosing, at the Board's expense, to
ascertain whether the teacher is medically disabled. Following any difference of medical opinion
between Board's physician and the teacher's physician, the Board shall request an expert
consultation in which case (a medical society) shall appoint an impartial third physician who shall
examine the teacher and whose medical opinion shall be conclusive and binding on the issue of
medical capacity to continue teaching, which opinion shall be non-grievable. The expense of any
examination by animpartial third physician under this paragraph shall be shared equally by the
teacher and the Board. During the period of the teacher's personal medical disability, accumulated
sick leave benefits shall be paid until such benefits areexhausted or the personal medical disability
has terminated. Upon exhaustion of all paid sick leave, medical benefits, as defined in Article XX
herein shall be terminated, in accordance with the rules and requirements of State Health Benefit
Plan. However, the employees may elect to retain said benefits by reimbursing theBoard of
Education on a monthly basis effective on the first day of the month following the exhaustion of said
paid sick leave benefits, to a maximum of one year, so as to continue group rate premiums. [f the
employee does not so elect, his or her medical benefits shall expire according to the master policy(s)

then in effect.

1. The Board retains the right to place ateacher on medical leave disability leave for any
one of the following reasons:
a. Whenever the teacher’s physical condition adversely affects ability to continue to

provide effective classroom instruction.
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b. The physical condition or capacity is such that the teacher's health would be impaired
if permitted to continue teaching, and if;
) The teacher fails to produce a certificate from a medical doctor stating that

said teacher is medically able to continue teaching, or

(ii) The Board of Education's physician certifies that said teacher cannot continue

teaching;

(iii) Following any difference of medical opinion between the Board physician
and the teacher's physician, the Board requests expert consultation in which
case (amedical society) shall appoint an impartial third physician who shall
examine the teacher and whose medical opinion shall be conclusive and
binding on the issue of the medical capacity of the teacher to continue
teaching, such opinion shall be non-grievable. The expense of any
examination by an impartial third physician under this paragraph shall be

shared equally by the teacher and the Board.

2. When an extended leave of absence for medical disability can be anticipated, a teacher shall
file a Written request for such leave with the Superintendent within thirty (30) days from the time the
teacher knew of the necessity of taking the medical leave. Said request shall indicate the anticipated
date on which the said leave is to terminate (if able to ascertain within reason). Written request shall
indicate the anticipated plans of the teacher upon termination of the medical disability leave as to

their return to work, resigning, or retiring.

3. The Board need not grant or extend the leave of absence of any non-tenured teacher beyond
the end of the contract school year in which the leave is obtained. A teacher retiring from a medical
disability leave shall be entitled to all benefits to which said teacher was entitled at the time leave

commenced.

4, The date of requested return from medical disability leave may be adjusted by the Board
to commence in January or September or any other any other natural break in time which the

Board deems in keeping with the education needs of the school.

1
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5. A teacher may make an application to the Board for a child rearing leave absence for a
period of up to one year. Said application shall be made to the Superintendent at least
ninety calendar days prior to the commencement of the child rearing leave. The date of
requested return may be adjusted by the Board to commence in January or September or any
other natural break time which the Board deems in keeping with the education needs of the
system, and may preclude the one year time period cited above. Said child rearing leave shall

be without pay.

The Board of Education secretary shall, upon request, provide the teacher with necessary
information in order that the teacher can take over payments of insurance premiums and notify

the proper persons and agencies of said leave.

A leave of absence of up to one (1) year without pay may, in the Board'sdiscretion, be granted

for the purpose of caring for a sick member of the teacher's immediate family.

Other leaves of absence without pay may be granted by the Board at its sole discretion.

Upon return from leave granted according to Section A above, a teacher shall be considered as
if s/he were actively employed by the Board during the leave and shall be placed on the salary
schedule at the level as if s/he would have achievedif s/he had not been absent; provided,
however, that time spent on such leaves shall not count toward the fulfillment of time
requirements for acquiring tenure. A teacher shall not receive increment credit for time spent on
leave granted under Sections C, D and E above, nor shall such time count toward the
fulfillment of thetime requirements for acquiring tenure. Leave granted under B above, shall
count toward increment credit provided teacher taught at least 135 school and/or working days,
including orientation, professional and NJEA Convention days during the current school year,

except for teachers hired prior to June 30, 1997, who must work 91 days.

Military leave will be granted in accordance with the law. Benefits currently being received by an
existing employee shall remain as per the current practice. Said benefits shall not apply to any other

existing or new employee.

e
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State and Federal FMLA shall be granted as per the law. The NJ FMLA will continue to be

consecutive to other medical leave.

Family Disability Leave Insurance- The use of an employee's available family illness, sick leave or

personal days for purposes of family disability leave shall be at the option of the employee.

ARTICLE XIX
DEDUCTIONS FROM SALARY

The Board agrees to deduct from the salaries of unit members dues for the local, county, state and
National Education association as authorized by employees individually and voluntarily. Such
deductions shall be made in compliance with appropriate laws, and monies and records of deductions

shall be transmitted to the New Jersey Education Association monthly.

Each of the associations named above shall certify to the Board, in writing, the current rate of its
members’ dues. Any association which shall change the rate of its membership dues shall give the

Board written notice, 30 days prior to the effective date of such charge.

Additional authorization for dues deduction may be received after August * under rules established

by the State Department of Education.

ARTICLE XX
INSURANCE PROTECTION

The Board shall provide NJDIRECT 15 health care insurance protection for employees andwhere
appropriate for dependents, pursuant to the New Jersey School Employees Health Benefit Plan, or
an essentially similar plan at the Board's choosing. Any employee may elect alternative coverage,

however, an increase in premium over the basic coverage shall be paid by the employee.

The Board shall provide dental care insurance protection for employees andwhere appropriate for
dependents, pursuant to the New Jersey Horizon Planaan essentially similar plan at the Board's
choosing. The Dental Plan has been upgraded to:

70% - Preventative and Diagnostic

70% - Remaining basic benefits now in force 50% - Prosthodontic services

50% - Crowns ;i | L0
T TR
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Employees shall contribute 1.5% of the premium cost of the plan model chosen from the
Dental plan(s) offered. Example- single coverage yearly premium-$1,080 x .015=§16.20.
$16.20 is employee contribution. Family coverage yearly premium $1791 x .015=$26.86 is

the employee contribution.

Employees shall move to the NISEHBP with a prescription plan as soon as possible following

ratification of this agreement.

The above insurance shall be provided in accordance with all applicable statute and case law. New
employees shall receive benefits as soon as possible consistent with the carrier's enrollment

procedure.

Employees must be scheduled to work a minimum of thirty (30) hours per week to receive any

health benefits.

Cash in lieu of benefits option language shall be in accordance with Chapter 92 of the Public Laws of

2007 and Chapter 92 of the Public Laws of 2010.

ARTICLE XXI
TWELVE MONTH PAY PLAN - INTEREST BEARINGACCOUNT

Those employees employed on a ten month basis may individually elect to have a percent of their
monthly salary deducted from their pay, for 20 pays. Upon notification in writing by the employee.
Twelve month plan shall be managed by the employee with the Board making the requested deposits.

Employees must give two (2) weeks notice to the Board of any changes to deductions.

ARTICLE XXII
PROFESSIONALDEVELOPMENT

l. Effective January 1, 2007 the Board agrees to provide reimbursement of tuition for
courses completed between July 1 and June 30, which courses are for the benefit of the

Woodbine School Dis?ﬁgt. Effective July 1, 2007 tp:e?""Board agrees to provide reimbursement to

i
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a maximum of six credits annually per employee. Saidreimbursement shall not exceed the

prevailing tuition rate at Rowan University.

Tuition reimbursement will be one hundred (100) percent for a grade of “A’, ‘B’, or ‘C’. A grade of

‘D’ or ‘F’ shall receive no reimbursement.

2. Employees who take courses and receive tuition reimbursement for those courses
must return and complete one (1) full instructional year beyond the last course(s) taken.
Otherwise the employee must reimburse the District for the last course taken prior to the
failure to complete the one instructional year. If the employee does not complete the full

instructional year due to:

a Disability retirement
b. Non-renewal

c. Dismissal

d. Reduction in Force

The employee shall not be required to reimburse the District.

3. An employee shall be reimbursed within two (2) pay periods of Board approval for
payment of vouchers related to travel expenses, professional development workshops and grant

programs.

4. The Board shall establish a pool of funds in the amount of ten thousand ($10,000) yearly.
There will be three trimesters available for reimbursement- Summer, Fall, and Spring. [f the requests
for reimbursement exceed that amount during any trimester, teachers will be reimbursed a percentage

of available funds based on number of total credit hours requested by all teachers.

Unclaimed tuition reimbursement funds carry over into the next trimester during each contract year,
or if available, will be prorated for teachers receiving reimbursement in a previous trimester within a

contract year.
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ARTICLE XXIII
EVALUATION OF STUDENTS

No grade or evaluation shall be changed without giving written notification to the involved
teacher. Said teacher may, within 10 calendar days after said notification, submit a written
statement of objection to the Superintendent. The Superintendent shall acknowledge receipt of
the written objection by affixing his signature and dating sameand placing the written objection

in the teacher's personnel file.

ARTICLE XXIV
MISCELLANEOUS PROVISIONS

If any provision of the Agreement or any application of this Agreement to any employee or
group of employees is held to be contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law, but all other provisions or

applications shall continue in full force and effect.

Any individual contract between the Board and an individual teacher, heretofore or hereafter
executed, shall be subject to and consistent with the terms and conditions of this agreement. If
any individual contract contains any language inconsistent with this Agreement, this Agreement

during its duration, shall be controlling.

The Board and the Association agree that there shall be no discrimination, and that all practices,
procedures, and policies of the school system shall clearly exemplify that there is no
discrimination in the hiring, training, assignment, promotion, transfer, or discipline of teachers
or in the application or administration of the Agreement, on the basis to race, creed, color,

religion, national origin, sex, domicile, marital status or sexual orientation.

Whenever any notice is required to be given by either of the parties to this Agreement to the
other, pursuant to the provisions of this Agreement, either party shall do so in writing to be sent

to the following addresses:

i}
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1.If by the Association, to:

Woodbine Board of Education
Woodbine Elementary School
801 Webster Street
Woodbine, NJ 08270

2. If by the Board,to:
Woodbine Education Association
Woodbine Elementary School
801 Webster Street

Woodbine, NJ 08270

E. Copies of this Agreement shall be duplicated using school facilities within thirty (30) days
after Agreement is signed and ratified by both the Board and the Association. It shall be
presented to all teachers now employed or hereafter employed during the term of this
Agreement. Itis expressly understood the Association bears the responsibility of distributing
copies of the Agreement to members of the bargaining unit. Costs of reproduction shall be

shared equally between the Board and the Association.

F. The Board reserves to itself sole jurisdiction and authority over matters of policy and retains
the right, subject only to the limitations imposed by the language of this Agreement, in
accordance with applicable laws and regulations,

1. to direct employees of the school district;

2. To hire, rehire, promote, transfer, assign, or retain employees in positions in the
school district, and for just cause to suspend, demote, discharge, or take any other
disciplinary action against employees:

3, to maintain efficiency of school district operations entrusted to them;

4. To take whatever actions may be necessary to accomplish the mission of the school

district in emergency situations.

r
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ARTICLE XXV
TEACHER-IN-CHARGE

A. The position must be posted as per Article XIII.
B.
C.

Article VII A.2.a. is incorporated herein by reference
The Teacher-in-Charge shall be compensated at the rate of $70.00 per hour & $140.00

maximum.

ARTICLE XXVI
ASSOCIATION AGENCY FEE

The Board agrees to deduct form the salaries of its employees, dues for the Association. Such
deductions shall be made in compliance with Chapter 233, New Jersey Public Laws of 1969
(N.J.S.A. 52:14-15.9¢) and under rules established by the State Department of Education.

Monies deducted together with current records of any corrections shall be transmitted to such
person as may from time to time be designated by the Association. The person designated shall

disburse such monies to the appropriate association or associations.

PURPOSE OF FEE

If an employee does not become a member of the Association during any membership year (i.e.,
from September | to the following August 31) which is covered in whole or in part by this
Agreement, said employee will be required to pay a

representation fee to the Association for that membership year. The purpose of this fee will be to
offset the employee's per capita cost of services rendered by the Association as majority

representative.

AMOUNT OF FEE NOTIFICATION

Prior to the beginning of each membership year, the Association will notify the Board in writing

of the amount of the regular membership dues, initiation fees, and assessments charged by the
Association to its members for that membership. The representation fee paid by non-members
will be determined by the Association in accordance with applicable law.

K3
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DEDUCTION AND TRANSMISSION OF FEE

1.

Notification

Prior to the first payroll in September, the Board will submit to the Association a list of
bargaining unit employees. The Association in turn will provide the Board with the list of
employees with all associated fees. On or about January I of each year, the Association shall

provide the Board the names of employees required to pay the representation fees.

Payroll Deduction Schedule

The Board will deduct from the salaries of the employees referred to in Section Cl the full
amount of the yearly representation fee in equal installments beginning with the first

paycheck following the employees first full month of employment.

Termination of Employment

If an employee who is required to pay a representation fee terminates their employment
before the Association has received the full representationfee is entitled under this Article,
the Board will deduct the unpaid portion from the last paycheck of that employee during the

membership year in question.

Mechanics
Except as otherwise provided in this Article, the mechanics for the transmission of such
fees to the Association will, as nearly as possible, be the same asthose used for the

transmission of regular membership dues to the Association.

Changes
The Association will notify the Board in writing of any changes in the list provided for in

Cl above and/or the amount of the representation fee, and such changes will be
reflected in any deductions made more than ten (10) days after the Board received said

notice.

New Emplovees

On or about the last day of each month, beginning with the month this Agreement becomes
effective, the Board will provide the Association a list of employees who began their
| Eéf'iqployment in bargaining unit positions durilt1fg the precedir@ﬁithirty (30) day period. The
’ 2 | '




list will include name, social security number, job title, and date of employment of each
such employee. The Board will notify the Association of any changes in the status regarding
transfer, leave of absence, return from leave, retirement, resignation, separation from

employment, or death.

D. INDEMNIFICATION
The Association shall indemnify and save harmless the Board against any and all claims, demands,

suits, judgments, settlements, or any other form of liability including reasonable counsel fees and
other costs of defense, that shall arise out of or by reason of action taken or not taken by the Board
for the purpose of complying with any of the provisions of this Article, including but not limited to,

any actions in connection with defending the legality of this indemnification provision.

l. Neither the Board nor the Association will challenge the legality of any indemnification
provision of this Article. In the event this indemnification of the Board by the Association
is challenged in any forum by any person or entity, the Board and Association agree to
defend the legality of the indemnification provision. In the event this indemnification
provision is deemed to be illegal or against public policy by any court or administrative
agency or competent jurisdiction, then effective the date on which the Association no longer
remits payment to the Board as provided hereinabove, the Association will eliminate the

representation fee in effect at the time.

2. The Board shall retain its right to determine its course of conduct, including but not limited
to, the right to select counsel and determine strategy, in any action arising out of or by

reason of the provisions of this Article.

3. The indemnification provisions of this Article shall continue during any extension of this
Agreement or during any period in which the Association is collecting representation fees

in accordance with this Article.

=
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ARTICLE XXVII
SUPPORT STAFF PROVISIONS

The salaries of all non-certificated staff covered by this Agreement are set forth in Schedule "C"

which is attached hereto and made a part hereof.

The work year for aides shall be 183 days and the length of the work day/hours shall be the same as
the teacher work day/hours. The work year, work day, and work hours for custodians and
maintenance shall be determined by the Board of Education, and be consistent with the Fair Labor
Standards Act but shall not exceed the current 2004 work day and work year. Holidays for support
staff are referenced in Section D of this Article. Part-time employees shall receive their work day

schedule for the year on July 1. Administration can modify the schedule with two weeks notice.

ki Secretary hours- Secretaries shall have a work day of 8 hours, 8am-4pm, inclusive of a 45
minute paid lunch. From July 1to August 31, secretaries work hoursshall be from 8am -
2pm, inclusive of a 30 minute paid lunch. Twelve month secretaries shall work the 10

month certified staff calendar, including the July 4th and Labor Day holidays.

Vacation - Twelve month non-certificated employees.

1. Vacation dates shall be selected for any time during the contract year subject to the

approval of the superintendent.

2, The paid vacation schedule for these employees will be one day per month up to 5 days.
157 year 5 days
2"° year — 15 year 10 days
Over 15 years 15 days

3. In the event that a person, while on vacation, becomes legitimately ill, they shall make

application to the Board to use their sick leave instead of vacation time and the Board shall

render a final determination to such application.
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4. Whenever a foregoing legal holiday falls within the schedule vacation period, the employee
will receive one extra day of paid vacation. Holidays which fall within a vacation period

shall not be charged as a vacation day.

5. If more than one custodian requests the same vacation dates, and the Board determines
only a certain number can be permitted to be off, then those permitted shall be chosen

according to district seniority.

6. Support staff eligible for vacation may carry a maximum of five (5) vacation days into
the following year. Carried over days cannot be accumulated and must be used during the
year into which they were carried. Failure to use them on the carry over year shall result

in the loss of unused carry over days'.

D. All twelve (12) month full-time custodial employees shall be entitled to the following holidays:

Columbus Day Election Day
Veterans Day New Years
Thanksgiving (& Friday after Thanksgiving) Christmas
Martin Luther King Jr. Day Memorial Day
Lincoln’s Birthday Good Friday
President’s Day Fourth of July

Eligible custodian employees who work on any of the above listed holidays will receive an
additional day off with pay when school is not in session, only one custodial employee shall be
allowed off on any such additional day. Also, no such additional days will be granted the week

before school opens, or during the first week of school.

E. Computer Technician- A 12 month computer technician shall have a work day of hours,
inclusive of a 30 minute paid lunch. From July I-August 31, work hours shall befrom 8am-
2pm, inclusive of a 30 minute paid lunch. The computer technician shall work the 10 month

cettified staff calendar, including the July 4n and Labor Day holidays.
] L=k
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ARTICLE XXVIII

COMPLAINT PROCEDURES

Any complaints regarding an employee made to any member of the administration by any parent,

student, or other person, shall be promptly investigated and called to the attention of the employee.

ARTICLE XXVIX

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 2017, and shall continue in effect until June 30,

2020 or until a successor Agreement is negotiated and signed.

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be signed by their

respective presidents, attested by their respective secretaries this

WOODBINE EDUCATION ASSOCIATION

%WEWWM:{O o

Tfjré’tury

[iNA
l

WOODBINE BOARD OF EDUCATION

Clarite Kb nion

/A

Secretary
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YEAR 1
2017-18 Woodbine Teachers

Salary Guide
Step BA BA+30 MA MA+30 819
53,100 54,400 55,200 56,436
53,340 54,640 55,440 56,676
53,580 54,880 55,680 56,880

53,820 55,120 55,920 57,120
54,060 55,360 56,160 57,360
54,310 55,610 56,410 57,610

54,810 56,110 56,910 58,109
55,650 56,950 57,750 58,950
57,921 59,221 60,021 61,221

60,192 61,492 62,292 63,492
62,463 63,763 64,563 65,763
64,734 66,034 66,834 68,034
67,005 68,305 69,105 70,305
69,276 70,576 71,376 72,576
71,547 72,847 73,647 74,847
73,818 75,118 75,918 77,118
76,089 77,389 78,189 79,389
77,774 79,074 79,874 81,074
79,654 80,954 81,754 82,954
81,354 82,654 83,454 84,654

[ SIS S N N N N S N S N Y
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Scattergram

Step BA BA+30 MA MA+30 Total Percent
1 2 = = & = =
2 1.80 - - B 1.80 7.38%
3 2.00 - 2.00 - 4.00 16.39%
4 1.00 - - B 1.00 4.10%
5 0.20 - 1.00 1.00 2.20 9.02%
6 2.00 - - - 2.00 8.20%
7 - = = T = =
8 3.00 - - - 3.00 12.30%
9 = = - - - -
10 1.00 - - 1.00 2.00 8.20%
11 2.00 - - - 2.00 8.20%
12 - - - - - -
13 - - - - - -
14 - - - - - -
15 - - - - - -
16 1.00 - - - 1.00 4.10%
17 - - 0.40 - 0.40 1.64%
18 - - - - - .
19 - - - - - -
20 3.00 - 1.00 1.00 5.00 20.49%

Totals 17.00 - 4.40 3.00 24.40 100.00%

Percent 69.67% - 18.03% 12.30%

NJEA Research:LS Woodbine-CertificatetiVoodbine Settlement Guide for Board (1).xIsm



YEAR 2
2018-19 Woodbine Teachers

Salary Guide
Step BA BA+30 MA MA+30 490
1 53,590 54,890 55,690 56,926
2 53,830 55,130 55,930 57,166
3 54,070 55,370 56,170 57,370
4 54,310 55,610 56,410 57,610
5 54,550 55,850 56,650 57,850
6 54,800 56,100 56,900 58,100
7 55,300 56,600 57,400 58,599
8 56,140 57,440 58,240 59,440
9 58,411 59,711 60,511 61,711
10 60,682 61,982 62,782 63,982
1" 62,953 64,253 65,053 66,253
12 65,224 66,524 67,324 68,524
13 67,495 68,795 69,595 70,795
14 69,766 71,066 71,866 73,066
15 72,037 73,337 74,137 75,337
16 74,308 75,608 76,408 77,608
17 76,579 77,879 78,679 79,879
18 78,264 79,564 80,364 81,564
19 80,144 81,444 82,244 83,444
20 82,104 83,404 84,204 85,404 750
Scattergram
Step BA BA+30 MA MA+30 Total Percent

1 = _ = = & =
2 = = = = = 2
3 1.80 - - - 1.80 7.38%
4 2.00 - 2.00 - 4.00 16.39%
5 1.00 - B - 1.00 4.10%
6 0.20 - 1.00 1.00 2.20 9.02%
7 2.00 - - - 2.00 8.20%
8 - - - - - -
9 3.00 - - - 3.00 12.30%
10 - - B - - -
11 1.00 - - 1.00 2.00 8.20%
12 2.00 - E - 2.00 8.20%
13 - - - - B -
14 - - - - - -
15 - - - - E -
16 - - - - - -
17 1.00 - - - 1.00 4.10%
18 - - 0.40 - 0.40 1.64%
19 - - - - - <
20 3.00 - 1.00 1.00 5.00 20.49%

Totals 17.00 B 4.40 3.00 24.40 100.00%

Percent 69.67% - 18.03% 12.30%

NJEA Research:LS Woodbine-CertificatetlVoodbine Settlement Guide for Board (1).xIsm



YEAR 3
2019-20 Woodbine Teachers

Salary Guide
Step BA BA+30 MA MA+30 413

54,003 55,303 56,103 57,339
54,243 55,543 56,343 57,679
54,483 55,783 56,583 57,783
54,723 56,023 56,823 58,023
54,963 56,263 57,063 58,263
55,213 56,513 57,313 58,513
55,713 57,013 57,813 59,012
56,553 57,853 58,653 59,853
58,824 60,124 60,924 62,124
61,005 62,395 63,195 64,395
63,366 64,666 65,466 66,666
65,637 66,937 67,737 68,937
67,908 69,208 70,008 71,208
70,179 71,479 72,279 73,479

N = e e et e e e = = =
o ~NOMhAOWNAPIRNOGARWN=

72,450 73,750 74,550 75,750

74,721 76,021 76,821 78,021

76,992 78,292 79,092 80,292

78,677 79,977 80,777 81,977

80,557 81,857 82,657 83,857

82,854 84,154 84,954 86,154 750

Scattergram
Step BA BA+30 MA MA+30 Total Percent
1 = = = = & -
2 = i = = - =
3 - - 3 = i 3
4 1.80 - - - 1.80 7.38%
5 2.00 - 2.00 B 4.00 16.39%
6 1.00 B - - 1.00 4.10%
7 0.20 - 1.00 1.00 2.20 9.02%
8 2.00 - - - 2.00 8.20%
9 = - > - - -
10 3.00 - - - 3.00 12.30%
11 - - - - - -
12 1.00 - - 1.00 2.00 8.20%
13 2.00 - - B 2.00 8.20%
14 - - - - - -
15 - - - - E E
16 - - - - - -
17 - - - - - -
18 1.00 - - - 1.00 4.10%
19 - - 0.40 - 0.40 1.64%
20 3.00 - 1.00 1.00 5.00 20.49%
Totals 17.00 - 4.40 3.00 24.40 100.00%
Percent 69.67% - 18.03% 12.30%
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